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18. OBLIGATION OF COMPANY UNDER THE SEXUAL HARASSEMENT OF WOMEN AT WORKPLACE 
(PREVENTION, PROHIBITION AND REDRESSAL) ACT, 2013. 

The Company is an equal opportunity employer and is committed to ensure safe and secure 
environment prohibiting discrimination on grounds of religion, race, caste, sex, place of birth and 
gender specific violence such as sexual harassment at the workplace. The Company has the Policy on 
Prevention, Prohibition & Redressal against Sexual Harassment of Women at Workplace as per the 
requirement of The Sexual Harassment of Women at Workplace (Prevention, Prohibition and 
Redressal) Act, 2013 and the Sexual Harassment of Women at Workplace (Prevention, Prohibition and 
Redressal) Rules, 2013. This policy provides for prevention and redressal of complaints of sexual 
harassment and incidental matters. There is an Internal Complaints Committee formed as per the 
prescribed rules. 

During the financial year 2024-25: 

Number of complaints filed under the POSH Act: 01 

Number of complaints disposed of during the year: 01 
Number of complaints pending as at the end of the financial year: 0 

19. ACKNOWLEDGEMENTS 

Your directors place on records their sincere thanks to community members, development stakeholders, 
donors, bankers, associates, consultants, and various Government authorities for their continued 
support extended to your Companies activities during the year under review and look forward to their 

continued support in the years ahead. 

Your Directors appreciate and acknowledge the professionalism displayed and the contributions made 

by the employees. 
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